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EDITORIAL

Becoming Innovative;
Becoming Relatable

The financial affairs are experiencing complexities and technological
advancements. The Banking industry is rapidly changing too. The booming
industry in our country is at the threshold to adapt to this changing scenario.
SIBL being a second generation bank has been able to make a strong foothold
in the banking industry. From the very inception, SIBL has been striving to
adopt new technologies to make the financial services easier for its clients.

Very recently we have launched SIBL NOW, a mobile app, to make our internet
banking services user-friendly. Using this App anybody can execute financial
transactions such as fund transfer, utility bill payment, credit card bill
payment, mobile top-up etc. sitting on his armchair anytime and from
anywhere.

SIBL has now 155 branches across the country. This is a milestone for us which
many 2nd generation banks could not achieve. SIBL has Islamic Microfinance
Family Empowerment Program for the ultra-poor of the country. Itis
significantly contributing to poverty alleviation. Out of our commitment to
bring the remotest people under banking services, we have already opened 86
agent banking outlets and many more on the table.

Despite many setbacks in the last year, we could achieve considerable growth
in all business parameters. We are always in the frontline to uphold the
satisfaction of the clients. Keeping that in mind, last year we introduced a new
deposit product named Super Savings with 1% extra profit for the senior
citizens and women of any age of the country.
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CREDIT CARD

CRED T-CARD
Social Islami Bank Limited
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PREPAID CARD

m 24/7 transactionfacility

‘ SIBL Islami Platinum Credit Card

" Free access to Balaka VIP Lounge at Hazrat Shahjalal
International Airport
m Free Supplementary Card (1st Supplementary)
= Cash withdrawal facility from ATM (both Locally and Internationally)
" Fund Transfer Facility up to 90% of available balance to
card holder account maintaining with any bank
= 0% EMI (Equated Monthly Installment) facilitiy
m Attractive Discount facilities at selective merchant outlets
= E-commerce transactions at Locally and Internationall

SIBL Islami Credit Card

Local Credit Card, Local Classic Credit Card, Local Gold
Credit Card, Dual Classic Credit Card, Dual Gold Credit Card)

Covers the world around you

® Cash withdrawal facility from ATM (both Locally and Internationally)
Fund Transfer Facility up to 9o% of available balance to

card holder account maintaining with any bank

0% EMI (Equated Monthly Installment) facility

POS transactions (both Locally and Internationally)

Profit Free Period up to 51 days

E-commerce transactions secured by OTP (One Time Password)

SIBL Islami Debit Card

e, any where

Accepted at all local ATM, POS & E-commerce

Directly linked to the Cardholder’s Account of SIBL

Attractive Discount facilities at selective merchant outlets
E-commerce transactions secured by OTP (One Time Password)
Mobile Top-up through ATM (Q-cash network)

.. SIBL Prepaid Card

@ (Prepaid Hajj/Travel/Student/Gift Card)

= Accepted at all local ATM, POS & E-commerce

m Accepted in Saudi Arabia only (ATM & POS) for Hajj Card

m Attractive Discount facilities at selective merchant outlets

= E-commerce transactions secured by OTP (One Time Password)
® Roaming bill payment facility

—N—
///SIBL

Social Islami Bank Limited
Tezrsf (afemre




Social Islami Bank Limited celebrated
its 23rd Anniversary on 22 November
2018 at the Corporate Office of the
Bank by cutting an anniversary cake.
Honorable Chairman of the Board
of Directors of the Bank, Professor
Md. Anwarul Azim Arif, former Vice

Chancellor of University of Chittagong,

23RD ANNIVERSARY CELEBRATION

= [
eteTa
P @

was present in the program as chief
guest. He thanked all the employees for
their contribution and also remembered
the founders of this Bank. Managing
Director and CEO of the Bank, Mr.
Quazi Osman Ali said that SIBL had been
capable to retain considerable growth

in deposit, investment, foreign trade,

operating profit and other indices of the
Bank. He inspired all to work together
to retain the continuous growth of the
Bank. Additional Managing Directors,
Deputy Managing Directors and all the
executives of SIBL Head Office were

present in the program.
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BRANCH OPENING

A

Expansion of branch network is an ongoing activity of the Bank, SIBL opened 18 branches last year to strengthen its network.

Among them some of stories of branch opening are furnished here.

KAFRUL BRANCH, DHAKA: A LANDMARK TO REACH ITS 150™ B

Social Islami Bank Limited (SIBL) opened
its 150th Branch on 25.10.2018 at Kafrul,
Dhaka. Mr. Md. Abul Kalam Azad,
honorable Chief Coordinator of Prime
Minister's Office (SDG), inaugurated the
Branch as the chief guest of the ceremony.
Professor Md. Anwarul Azim Arif,
honorable Chairman of SIBL, was present
at the ceremony as special guest. Mr. Quazi
Osman Ali, Managing Director & CEO,
presided over the inaugural ceremony. Mr.
Md. Sayedur Rahman and Mr. Md. Kamal
Uddin, honorable Directors of SIBL and
Mr. Jamal Uddin, Panel Mayor of Dhaka
North City Corporation were present at the
ceremony. Deputy Managing Directors,
valued clients and eminent businessmen of

the area were also present at the ceremony.

Sopcaal skarme Ban_l;r_l_.'i_m-led

e e T
L :

The chief guest Mr. Md. Abul Kalam
Azad informed that SIBL has taken
initiatives to diversify its services which
will help the people of this area for
getting banking services. The Chairman
of the Bank Md. Anwarul Azim Arif
informed that Bank renders all baking

services by applying modern tools and

technology. In his speech, Managing
Director mentioned that SIBL follows
Shariah principles at all level of banking.
He emphasized that SIBL will be able
to meet all kinds of banking needs
of the people in this area through its
150th Branch which is also a landmark

achievement for SIBL.

NAZU MIAH HAT BRANCH, CHATTOGRAM

Social Islami Bank Limited (SIBL)
opened its Nazu Miah Hat Branch on
19 December 2018 at Nazu Miah Hat,
Hathazari, Chattogram. Professor Md.
Anwarul Azim Arif, honorable Chairman
of Social Islami Bank Limited inaugurated
the Branch as the Chief Guest. Mr. Quazi
Osman Ali, Managing Director and CEO

of the Bank presided over the program.

JHALAKATHI BRANCH

Social Islami Bank Limited (SIBL) opened
its Jhalakathi Branch on 20 December
2018 at Doctorpatty Road, Jhalakathi
Sadar, Jhalakati. Dr. Md. Jahangir Hossain,
honorable Director of Social Islami Bank
Limited inaugurated the Branch as the
Chief Guest. Mr. Kazi Towhidul Alam,
Additional Managing Director of the
Bank presided over the program.

":"'F"%r'u]lélL Sock

nik Limited
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NATORE BRANCH

Social Islami Bank Limited (SIBL)
opened its Natore Branch on 23
December 2018 at Natore. Mr. Quazi
Osman Ali, Managing Director and
CEO of Social Islami Bank Limited
inaugurated the Branch as the Chief
Guest. Mr. Md. Sirajul Hoque, Deputy
Managing Director of the Bank presided

over the program.

BRAHMANBARIA BRANCH

Social Islami Bank Limited (SIBL)
opened its Brahmanbaria Branch on
26 December 2018 at Brahmanbaria.
Mr. Quazi Osman Ali, Managing
Director and CEO of Social Islami
Bank Limited inaugurated the Branch
as the Chief Guest.

BASILA ROAD BRANCH, DHAKA

Social Islami Bank Limited (SIBL) opened
its Basila Road Branch on 27 December
2018 at Basila, Dhaka. Professor
Md. Anwarul Azim Arif, honorable
Chairman of Social Islami Bank
Limited and Former Vice Chancellor of
University of Chittagong, inaugurated
the Branch as the Chief Guest. Mr. Md.
Sayedur Rahman and Dr. Md. Jahangir
Hossain, honorable Directors of Social
Islami Bank Limited were present as
Special Guests. Mr. Quazi Osman Alj,
Managing Director and CEO of the Bank

presided over the program.

A
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BUSINESS CONFERENCE

HALF-YEARLY BUSINESS CONFERENCE 2018

Social Islami Bank Limited arranged
Half-Yearly Business Conference for the
year 2018 at Hotel Lakeshore, Dhaka on
06-07 July 2018. Professor Md. Anwarul
Azim Arif, honorable Chairman of the
Bank inaugurated the conference as
Chief Guest. The program was chaired
by the Managing Director & CEO of
the Bank Mr. Quazi Osman Ali. The
Chairman of the Bank suggested some
forward looking business strategies for
comprehensive growth of the bank and
urged all the employees to work with
whole hearted effort. Welcoming the
participants, the Managing Director &

Chiel Guest = Professor Md. Anvwanal Aim Al

Specinl Guests @ Mr. Md, Sayedur Rahman,
Mir. M. Kamal Udsdin, fon

CEO stated that Social Islami Bank has
achieved steady growth in all the business
indicators through rendering modern
and technology-based Islami Banking
service at the doorstep of the people
of the country. Additional Managing
Director, Deputy Managing Directors,

A

Noard ol Dhtocions. SIBL W

Divisional Heads, Senior Executives and
all Managers of 142 Branches of the Bank
attended the program. The Conference

reviewed overall progress of the bank
during January-June 2018 and chalked
out various policy measures for achieving
yearly target for 2018 of the Bank.

BUSINESS CONFERENCE-2018: 18 BRANCHES OF NORTHERN REGION

Social Islami Bank Limited (SIBL)
arranged a  daylong
Conference-2018 to

Business
evaluate the
business position of the Bank at a Hotel
in Dhaka on 20 October 2018. Mr.
Quazi Osman Ali, Managing Director
and CEO of the Bank, inaugurated the
conference being the chief guest. Mr.
Ihsanul Aziz, Additional Managing
Director, Mr. Kazi Towhidul Alam,
Additional Managing Director, Mr.
Abu Chowdhury,
Managing Director and Mr. Md.

Naser Deputy

*-*g CONFERENCE 20

Sirajul Hoque, Deputy Managing
Director were present at the program.
Overall

reviewed during the last nine months

business activities were

of the Bank at the conference. Branch

s

managers brought out their business
achievements. The Managing
Director also focused on various
policy measures for achieving yearly

business target of 2018.

QUARTERLY BUSINESS CONFERENCE-2018: AGRABAD, CHATTOGRAM

Social Islami Bank Limited arranged
Quarterly Business Conference for
the months July-September 2018
at Hotel Agrabad, Ichamati Hall,
Chattogram on 13 October 2018 for
the branches of Chattogram region.
Managing Director & CEO of SIBL,
Mr. Quazi Osman Ali, was present
chief guest. Additional
Managing Directors Mr. Ihsanul
Aziz and Mr. Kazi Towhidul Alam,
Deputy Managing Directors Mr.

there as

Y/

Abu Naser Chowdhury and Mr. Md.
Sirajul Hoque, and Senior Executives
of the Bank attended the program.
The CEO of the Bank has suggested

forward
strategies for comprehensive growth
of the Bank and instructed all the
employees to work dedicatedly.

some looking business

SIBL INVISION | JANUARY-19 | 9



AGENT BANKING OUTLET

Expansion of financial inclusion to bring the unbanked marginal people under the umbrella of banking services, SIBL opened 20
Agent Banking Outlets last year. Some of the activities are described below:

Social Islami Bank Limited (SIBL)
opened its 81st Agent Banking Outlet
at Algi Bazar, Haimchar, Chandpur
on 22.10.2018. Deputy Managing
Director of the Bank, Mr. Md. Sirajul
Haque formally inaugurated the Agent
Banking Unit as the Chief Guest. The
program was presided over by agent of
the unit Mr. Md. Mahbub Alam.

Social Islami Bank Limited (SIBL)
opened its 82nd Agent Banking Outlet at
Chinatola Bazar, Monirampur, Jashore
on 31.10.2018. Deputy Managing
Director of the Bank, Mr. Md. Sirajul
Hoque inaugurated the Agent Banking
Outlet as the Chief Guest. The program

was presided over by the agent of the

outlet, Mr. Nayan Kumar Chatterje. Chinatola Agent Banking Outlet at Jashore

Social Islami Bank Limited (SIBL)
opened its 85th Agent Banking Outlet
at Handial Bazar, Chatmohor, Pabna
on 26.11.2018. Mr. Md. Sirajul Haque,
Deputy Managing Director, inaugurated
the Agent Banking Outlet being the Chief
Guest. The program was presided over
by Mr. Abul Kashem Master, Assistant
Teacher, Shomaj High School. Senior
bank officials along with local dignitaries
were also present in the program.

Social Islami Bank Limited (SIBL)
opened its 86th Agent Banking Outlet
at Sharatola Bazar, Sharsha, Jashore on
04.12.2018. Deputy Managing Director
of the Bank, Mr. Md. Sirajul Hoque
inaugurated the Agent Banking Outlet
as the Chief Guest. Head Master of
Sharatola High School, Mr. Mohammad
Abdur Alim was present as Special
Guest. The program was presided
over by Mr. Mohammad Hossain
Ali,Chairman of Dihi Union Porishad. Sharatola Agent Banking Outlet at Jashore

10 | SIBLINVISION | JANUARY-19



AGREEMENT SIGNING

AGREEMENT WITH FINTECH INNOVATIONS INTERNATIONAL DMCC

Social Islami Bank Limited (SIBL)
signed an agreement with Fintech
Innovations DMCC,
UAE on 09.07.2018 at a ceremony held
at the Head Office of the Bank. Mr.
Quazi Osman Ali, Managing Director
& CEO of SIBL and Ms. Azizunnesa
Huq, Executive Director of Fintech
DMCC,
UAE signed the agreement on behalf

International

Innovations  International
of the respective organizations. Under
the agreement, SIBL will become
a subscriber of ‘TRADE ASSETS

digital platform which is a blockchain-
powered trade finance e-Marketplace.
Being a subscriber of the e-Marketplace,

SIBL will be able to reach out to

member foreign financial institutions
of the platform directly, with a view
to executing trade finance related

transactions.

MOU WITH HATIL COMPLEX LIMITED

Social Islami Bank Limited (SIBL)
and HATIL Complex Limited signed
a Memorandum of Understanding
(MOU) at the Head Office of the Bank
on 13 September 2018. In presence of the
Managing Director & CEO of Social Islami
Bank Limited Mr. Quazi Osman Ali, Senior
Manager (Marketing) of HATIL Mr.
Ranajit Roy and other Senior Executives
of both the organizations were present in
the program. Under this agreement, SIBL’s
Islamic Credit Cardholders can enjoy EMI

“’Wsla_L

MO St

MOU WITH US-BANGLA AIRLINES

Social Islami Bank Limited (SIBL)
and US-Bangla
Memorandum  of  Understanding
(MOU) at the Head Office of the Bank
on 30 August 2018. In presence of the
Managing Director & CEO of Social
Islami Bank Limited Mr. Quazi Osman
Ali, SEVP & Head of Card Division of
the Bank Mr. Zabed Amin and Head of
Marketing & Seles of US-Bangla Airlines
Mr. Md. Shafiqul Islam signed the
agreement on behalf of the respective

Airlines signed a

organizations. Under this agreement,

SIBL’s Islamic Credit Cardholders can
enjoy EMI facility against the payment

= G- L

of the price of ticket of US-Bangla

Airlines without any profit charge.
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AGREEMENT WITH BANGLADESH BANK

Social Islami Bank Ltd (SIBL) signed
an agreement with Sustainable Finance
Department of Bangladesh Bank to
participate in Islamic Refinance Scheme
for investing in Green Products/
Initiatives. The Agreement Signing
Ceremony was held on October 09,
2018 at the Conference Room of
Sustainable Finance Department of
Bangladesh Bank. Mr. Quazi Osman

Ali, Managing Director & CEO of General Manager, Sustainable Finance signed the agreement on behalf of the

SIBL and Mr. Manoj Kumar Biswas, Department of Bangladesh Bank respective organizations.

AGREEMENT WITH REGENT AIRWAYS LTD

Social Islami Bank Limited and Regent =eiaL Sl o L=
Airways LTD signed a Memorandum ! i
of Understanding (MOU) at the Bank’s
Head Office on 26 September 2018.
In presence of the Managing Director
& CEO of Social Islami Bank Limited,
Mr. Quazi Osman Ali, SEVP & Head of
Consumer Investment Division of the
Bank, Mr. Zabed Amin and Director of
Regent Airways Mr. Sohail Majid, signed
the MOU on behalf of their respective
organizations. Under this agreement, enjoy EMI facility against the payment LTD without any profit charge upto 6

SIBL’s Islamic Credit Cardholders can of the price of Ticket of Regent Airways months.

CORPORATE DEAL WITH MERCANTILE ISLAMI INSURANCE

Social Islami Bank Limited and " | T A
Mercantile Islami Insurance Limited it
have signed a corporate deal on 7
August 2018 to provide insurance
coverage to the credit card holders of
the Bank. In presence of Mr. Quazi
Osman Ali, Managing Director & CEO
of Social Islami Bank, Mr. Borhan Uddin
Mazumder, Managing Director & CEO

of Mercantile Islami Life Insurance

Limited and Mr. Thsanul Aziz, Additional
Managing Director of SIBL signed the agreement on behalf of the respective organizations.

12 | SIBLINVISION | JANUARY-19



MOU WITH NITOL MARKETING COMPANY (ELECTRONICS)

SIBL signed a Memorandum of
Understanding (MoU) with Nitol
Marketing Company (Electronics) on
14.11.2018. In presence of Mr. Quazi
Osman Ali, Managing Director & CEO
of SIBL, Mr. Md. Sirajul Hoque, Deputy
Managing Director of the Bank and Mr.
Mazedul Islam, Head of Accounts of

Nitol Marketing Company (Electronics)
signed the Memorandum on behalf of
the respective organizations. Under Card holders of SIBLs can enjoy profit products from Nitol Marketing

this agreement, the Islamic Credit free instalment facility if they purchase Company (Electronics).

CORPORATE DEAL WITH BANGLADESH RURAL ELECTRIFICATION BOARD

Social Islami Bank Limited (SIBL)
signed a corporate deal with Bangladesh
Rural Electrification Board (REB)
for collecting electric bill of REB
through SIBL Agent Banking Outlets
at the office of Bangladesh Rural
Electrification Board on 30 September
2018. Mr. Md. Sirajul Hoque, Deputy
Managing Director of Social Islami
Bank Limited and Mr. Md. Hossain
Patwary, Director (Finance) of REB

AGREEMENT WITH S 11 LIMITED

Social Islami Bank Limited (SIBL)
and S 11 Limited (an IT-based service
provider organization) have signed
a Memorandum of Understanding
(MOU) at the Head Office of the Bank
on 22 October 2018 in presence of the
Managing Director & CEO of Social
Islami Bank Limited Mr. Quazi Osman
Ali. SEVP & Head of Human Resources
Division of the Bank, Mr. Kazi Obaidul

Al-Faruk and Managing Director & of the respective organizations. For training among Cottage, Micro, Small
CEO of S11 Limited, Mr. Sarwar Jahan signing this MOU, S 11 Limited will and Medium Enterprises (CMSMEs)
Morshed signed the agreement on behalf provide entrepreneurship development clients of the Bank.
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CORPORATE DEAL WITH SUNDARBAN GAS COMPANY LIMITED

Social Islami Bank Limited signed a -

corporate deal with Sundarban Gas
Company Limited for online bill
collection at the office of Sundarban
Gas Company on 07 August 2018. Mr.
Ihsanul Aziz, Additional Managing
Director of Social Islami Bank Limited
and Mr. Shah Alom Molla, Company
Secretary of Sundarban Gas Company
Limited signed the agreement on behalf

of the respective organizations.

AGREEMENT WITH BELHASA GLOBAL EXCHANGE

Social Islami Bank Ltd (SIBL) signed
an agreement with Belhasa Global
Exchange, a UAE based global money
Exchange Company, to facilitate the
inward remittance. Mr. Kazi Towhidul
Alam, Additional Managing Director
of the Bank and Mr. Sajeev Kumar R,
General Manager of Belhasa Golabal
Exchange, exchanged the agreement on
behalf of their respective organizations
on 12.11.2018 at the Corporate Head
Quarter of Belhasa Group, Al-Qusais, of SIBL, and Dharmesh Krishnan, Asst. Under this agreement, the Bangladeshi
Dubai, UAE. Mr. Md. Akmal Hossain, General Manager of Belhasa Global expatriates can easily send their money
SVP & Head of International Division Exchange, were also present there. to Bangladesh.

The Corporate Social Responsibility
(CSR) of the Bank usually concentrates
on health, education, sports, disaster
management and  environmental
programs. Some of the recent ongoing

CSR activities of the Bank are:

®=  Financial assistance of Tk. 3.00
lac to Khalsi Bazar Maddomik
Biddaaloy, Pashapol, Chowgacha,
Jashore, for bearing the salary of

the school teachers and staff.

. Financial assistance of Tk. 12.00 lac
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to 20 financially incapable students
of Department of Business Faculty,
University of Dhaka for bearing

their educational expenses.

=  Donation of Tk. 10.00 Crore to
the Prime Minister’s Relief Fund
to continue the ongoing activities

among the poor & distressed.

= Donation of Tk. 4.00 crore to the
Father of the Nation Bangabandhu

Sheikh Muyjibur Rahman

Memorial Trust.

Financial assistance of Tk. 1.00
crore to the Care and Smile
Bangladesh Ltd for continuing
their ongoing activities to bring
revolution in the health service

delivery system of the country.

Financial assistance of Tk. 2.00 lac

to Mr. Romapada Vattacharjee,

A

Sylhet for bearing his medical

expenses of kidney disease.

Financial assistance of Tk. 3.00
lac favoring Bangladesh Hockey
Federation to organize “Bijoy
Dibosh Hockey Tournament 2018”

Financial assistance of Tk. 2.00
crore to Bangladesh Olympic
Association for continuing their

ongoing activities.

SOCIAL ISLAMI BANK LIMITED PROVIDED FINANCIAL ASSISTANCE TO PROYASH

Social Islami Bank Limited (SIBL) has
recently donated Tk.10.00 (Ten) Lac to
Proyash, Institute of Special Education,
an educational institute for differently
abled children & adult patronized by
Bangladesh Army, as a part of CSR
activities of the Bank. Mr. Quazi Osman
Ali, Managing Director and CEO of
SIBL, handed over the cheque to Mrs.
Dilshad Nahar Aziz, patron of Proyash.
Assistant Patron Mrs. Taslim Jahan, Brig
Gen Ibne Fazal Shayekhuzzaman, BSP,
SGP, afwe, psc, Chairman, Proyash and
Colonel Md. Shahidul Alam, Executive
Director & Principal of Proyash, were
also present at the program.

SIBL DONATED MATTRESS FOR HAJJ PILGRIMS

Social Islami Bank Limited (SIBL)
donated mattress for the use of hajj
pilgrims at the Hajj Camp, Ashkuna on
28 July 2018. Managing Director and
CEO of the Bank Mr. Quazi Osman Ali
handed over the mattress to the Deputy
Secretary and Director of the Hajj
Camp Mr. Md. Saiful Islam. Additional
Managing Director Mr. lhsanul Aziz
and Shari'ah Supervisory Committee’s
Murakib Mr. Md. Mahfuzur Rahman
and other officials of the bank were
present in the program.
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STORY OF A SUCCESSFU

GREEN ENTREPRENEUR OF SIBL

oday we will speak on the success story of Mr. A.N.M Samsul

Karim, a man of mid-forty, hails from Noakhali. He is the owner

of M/S. Amanat Plastic & Packaging, a green entrepreneur of

our Maijdi Branch, Noakhali. He obtained his Masters Degree in

Economics from Dhaka University.

A success story of an individual
encourages others to be emerged asa
successful entrepreneur. Banks have

been promoting Green

Entrepreneurs to turn their dream
into reality. Green Entrepreneurs
their

deserve appreciation for

working with green projects
complying with all the regulatory
requirements and making huge

impact on environment.

SIBL has been promoting a good
numberof green entrepreneurs
in the field of Recycling,
Auto-Bricks [Hybrid
Hoffman Kiln (HHK),
Zig-Zag & Tunnel],
Pyrolosis (producing

alternative fuel out

of wastage tyre),
Textile & RMG
sector etc.

Today we will speak

on the success story of Mr. AN.M
Samsul Karim, a man of mid-forty,
hails from Noakhali. He is the
owner of M/S. Amanat Plastic &
Packaging, a green entrepreneur
of our Maijdi Branch, Noakhali.
He obtained his Masters Degree in
Economics from Dhaka University.
He started recycling business
in 2003. Before emerging as an
entrepreneur in recycling business,
he was a Program Manager in an
NGO. Now, he has 19 regular staffs
and 6 temporary staffs in the project
along with a hundred of casual
workers working in the factory. He
has been enjoying an Investment
facility of Tk.2.10 crore under SME
financing of SIBL to expand his



business. Annual sales turnover
of his business stands at Tk.13.20
crore and he maintains a satisfactory
performance in the Investment

portfolio with the Branch.

The client produces plastic chips
and Poly Propylene (PP) yarn from
waste PET (plastic) bottles. He sells
Poly Propylene (PP) yarn in the local
markets and exports PET flakes to
China. These flakes are produced
following a simple process and
using some indigenous machineries
(popularly known as Dholaikhal
PET bottle
machine, Poly Cutting Machine,

projukti). crushing
Hidro Drier Machine, Treatment
Machine, Generator are among
the list of machineries which run
the project. The local machineries
involved a total cost of Tk.54.08 lac.
Chinese entrepreneurs are utilizing
flakes to manufacture Quilt, Pillow,
T-shirt,
of PET bottles is protecting our

Fabrics etc. Recycling

environment from blockage of
drains and distortion of soil fertility.
Recycling of plastic bottles also
saves space from dumping plastic.
Some countries are using waste

PET bottles in construction of road

Mr. Karim gets handsome cash
incentive from Bangladesh Bank
against exports of PET flakes as a
non-traditional item. In 2018, he
had already received Tk.20.30 lac
as cash subsidy and cash subsidy
for another Tk.10.00 lac is under
process. So far he has received a sum
of Tk.203.52 lac as cash incentives
from Bangladesh Bank.

Bangladesh Bank (BB) has been

providing  eco-friendly  policy

support, beneficial to both the
bankers and entrepreneurs. BB
has also been playing conducive
role in capacity building of green
entrepreneurs. Already 51 green

products in 11 categories have

A

been listed by Bangladesh Bank for
Refinance - ‘Recycling’ is one of
them. There is an immense impact
of Green Projects on economy
and environment. Recycling saves
our resources in multiple ways,
creates employment opportunities
and earns foreign currency for the
country. New entrepreneurs can
start with the kitchen garbage,
industrial waste, medical garbage
and with garbage of all sorts. Time
has already come to treat wastage as

resources.

Many other entrepreneurs like
Mr. Karim can come forward
with new ventures of transferring
waste to resources. In Bangladesh,
we have enormous potential of
flourishing the Recycling sector.
Almost all products have got scope
of producing bi-products or similar
other products out of wastage —

through recycling process.

Mr. Karim has been able to turn
his dream into reality through hard
work and support from SIBL. We
look forward for a number of green
entrepreneurs to come like Mr.
Karim. We can build a sustainable
nation together with the emergence
of new entrepreneurs in the field of

Recycling.
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EMPOWERING WOMEN: RECOGNITION BEGINS AT HOME

The Branch Manager of SIBL, Mohammadpur

Branch, a vibrant Shamima Nargis, has been able to

Shamima Nargis
Senior Vice President & Manager

Mohammadpur Branch

successful imprinting her name as a seasoned bank
professional. She obtained B.S.S. (Hons.) and M.S.S.

in Public Administration from Dhaka University

with brilliant result. Prior to join SIBL she worked

as a Program Officer in a project of Ministry of
Health and Family Welfare. She joined SIBL in 1996

as a Probationary Officer. She extensively worked

in foreign exchange department. She is presently

the branch incumbent of Mohammadpur Branch,

before that she also led Begum Rokeya Sarani

Branch. The mother of two children talks about her

professional and personal life, and also discusses the

challenges and prospects of female in this sector.

What made you choose banking as
a profession when very few female
would like to come in this sector?

Before entering banking profession,
I worked in a project of Ministry of
Health and Family Welfare for few
months. At that time there were not
many private commercial banks in
operation. At the beginning of my
career | was a bit confused whether this
industry would survive in the long run.
My challenge taking mentality helped
me enter in this profession. Banks offer
rapid career growth, good pay and
benefits, job security and nice working
atmosphere for female. Moreover, bank
officials are highly respected in the
society. So, I decided to join this sector.

What are the major challenges to
run a Branch of a Bank being its
head?

A branch manager faces a lot of

challenges to keep the overall

performances of the Branch high.

Meeting up the customer expectation is
always a tough job and becomes tougher
now a days. With the increasing number
of banks and their branches, the clients’
expectations are increasing higher day
by day which make it difficult to meet
up their requirements and satisfaction
as well as retain good clients. Being
Head of the Branch, I have to ensure the
best customer services through prompt
assistance by all the employees of the
Branch. A manager has to manage
assets and liabilities in a balanced way.
Sometimes it becomes very difficult
to maximize the profitability with the
high cost of fund and lower rate of
investment having marginal spread.
Proper deployment of human and other
resources is a vital role of a manager.
Without deploying these resources
smooth and efficient, excellent customer
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services cannot be ensured. Ensuring
necessary alertness by all officials of the
branch is crucial to avoid any fraudulent
transaction. Branch Manager also needs
to enhance employees’ job satisfaction
and keep their morale up for utilizing
their full potential. To meet up the
business target set by Head Office
management a Branch Manager has to
plan, develop, implement and review
the strategies of the branch properly
and expand business through marketing
campaign.

Do you face any challenges or
problems being a woman manager
in the male dominated sector?

Just a few decades ago, it was almost
unimaginable to see a woman as in-
charge of a bank’s branch or other
institution. But the scenario has changed
a lot. Our Government encourages
woman empowerment. In our Bank



our management is also very conscious
about woman empowerment. They
have given us enough space to reach to
this position. I did not face any problem
or gender inequality in my workplace.
So, I am very thankful to them who are
around me to give me support, courage
and motivation to come this far. I
intermittently face challenges to some
extent, I try to overcome those through
my strategic skills and professional
competencies.

Sometimes [ have to stay office for a
long time to attend visitors and clients. I
have to attend the local gatherings either
private or public as a representative of
my institution. I have to travel inside
and outside of Dhaka to visit prospective
business sights. Justifying the feasibility
of business proposals is always the most
vital thing for a branch. This physical
movement sometimes pose hurdles
and challenges. Sometimes it becomes
late night to return home from visiting
business sights.

You have already passed a long
time in this career. How do your
experiences help you manage the
clients as well as the other affairs?

We have to deal with people from
all walks of life and in all kinds of
financial shape. My experiences help
me understand their expectations
and I serve them up to their utmost
satisfaction. Sometimes we have to
resolve customer’s disputes through
our previous experiences and also
senior

solicit ~ suggestions  from

management. For selecting the
borrower we try to understand their
need, intention, capability which help
me take decision accordingly. For
handling defaulter clients, different
techniques are be applied depending

on their nature.

Since I have already passed a long time
in this career, my knowledge and work
experiences in different desks help
me plan, develop, monitor, supervise
and implement the decisions for
achieving the branch target properly.

The banking sector is much more
competitive than ever. How do
sustain

you adopt policies to

profitability in this sector?

In such a competitive market, for
sustaining profitability, I have to adopt
policies based on balance sheet of the
branch and business potentiality of the
locality. For this I have to emphasize
on several issues. We always try to
give a fresh experience of excellent and
sincere client services different from
other competitors to attract new clients
and retain the good ones. To maintain a
balanced deposit mix by increasing low
cost, no cost and perpetual deposit. For
this, team wise marketing is ensured.
Consolidating asset quality by selecting
good borrower, regular monitoring
of the investment portfolio to keep
them performing are also important.
Commission income from non-funded
business plays a vital role. I have to look
after cost minimization through proper
utilization of manpower and incurring
other expenditures. [ try to explore
new and new areas to procure business
where high yielding incomes can be
ensured.

It can’t be ignored that this is the age
of technological innovation. Banks will
face a tremendous challenge if they can’t
take timely action of digitization. We
are trying to increase our activities in
online platforms, providing one stop
services. | personally receive email
from the clients and reply them. We
are providing all facilities of internet
banking.

What are the factors that helped
you to become a Manager?

I perform my assigned duties with
honesty, dedication, efficiency and
satisfaction of my higher Management.
I think the few qualities are essential
for becoming a manager. A manager
must have practical experience and
deep knowledge of understanding the
situations and psychological aspects
of the clients. Leadership and team
management skill are very important

A

to lead the Branch. This is the age of
communication. The manager must
acquire effective communication skill
to deal with the higher management,
clients and different organizations. The
manager must have the analytical ability
to resolve any disputes.

How do you synchronize your
professional and family life?

Being a full time working mother I have
a little bit feeling of guilt and stress
because of divided attention between
work and family. But I maintain
the balance between profession and
motherhood by doing all my works in
a planned and organized way, managing
time properly and setting priorities. I
have to wake up early in the morning
and sometimes curtail my leisure period
to get everything done in a proper way.
I have two children and my husband is
also a banker. So it is quite easy for me
to understand each other as we both
know our profession very well.

In early days of my career, it was
difficult for me to handle both family
and workplace. My father helped me a
lot during that time because my mother
died before my entrance to the job. So
I am very grateful to my father who
took care of my two children that is
why it was possible for me to give more
attention to my work. When they grew
up it was quite easy for me because they
became self-disciplined. After returning
home from workplace I spend some
time with my children, ask about their
study. During weekend we enjoy our
social life and thus my days pass.

What is your suggestions for young
female graduates who want to come
in this sector?

Banking sector has made great strides
over the past few years in terms of being
able to attract, retain and support women
to showcase their leadership role. Young
female graduates who are interested to
start their career in banking can be able
to achieve a successful career by their
efficiency, sincerity and hard work. So,
be confident and join our family.
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bank or financial institution can help their clients discard practices that
have negative impact on environment. Before financing a particular project
it is quite important to ensure all arrangements to meet environmental

issues. So, we have to focus on carbon emission, toxic water discharge and

other waste materials that directly contaminate water and hamper fertility of land.

Now we see growing awareness for
eco-friendly growth. But to achieve
this growth it is indispensable to unite
efforts of different organizations to
promote any project or initiative that
has no negative impact on nature.
banks

institutions can only facilitate clients

For example, and financial
who are compliant and strictly follow
rules of green industrialization. Other
regulatory bodies must have enough
capacity to monitor establishments
and operations of any industry. So
considering all issues Ministry of
Environment can play a pivotal role in

fostering green growth.

Under the leadership of Bangladesh
Bank green banking has gained a
momentum in recent years. In 2009,
the central bank took worthwhile
decision by introducing green banking
in Bangladesh. Compared to other
countries this kind of banking is very
unique and banking sector quickly came
forward to popularize it throughout
the country. Now, entrepreneurs

know about environment-friendly
banking and interests for it is growing

day by day.

According to BB data, BDT 173.8

billion invested in Oct-Dec 2017

and indirect green finance was BDT
160.27 billion in the same period.
Total 44 banks and 13 FIs out of 34
have green finance exposure either
through direct or indirect modes. BB
acts as a catalyst by providing effective
policies and monitoring green banking
The
central bank issued policy guidelines

activities of different banks.

for banking in February 2011. Because
of this policy all banks developed
their own green banking guidelines
and also developed own sector-
specific General Environmental Due
Diligence Checklist (GEDDC) for

financing any project.

For instance, to start an agri-business (poultry and dairy) it is essential to consider following points:

A S Q =
e &= - =
am =T el i \
L L L L L L L L L
Avian Solid waste Waste water Hazardous Air emission Monitoring Noise Feed Fresh water
Influenza materials
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Apart from financing, banks are also
implementing green initiatives in order
to make their operations eco-friendly.

Core banking software, electronic
communication instead of paper,
information dissemination through

website, reuse of water, energy efficient
lighting, solar power system etc. All
these common initiatives that nearly all
banks already implemented within their
establishments.

Environmental risk and credit risk are
different. But for environmental risk

AT THIS MOMENT
WE HAVE MANY
UNEXPLORED
SECTORS WHERE
THIS KIND OF
BANKING CAN
BRING REAL
CHANGES AND
CAN REDUCE
NEGATIVE
IMPACT ON
ENVIRONMENT AS
WELL.

Md. Sirajul Hoque
Deputy Managing Director

Social Islami Bank Limited.

a credit risk may arise. So, as financier
check

clearance certificate before sanctioning

a bank must environment
investments. We can recall Rana Plaza.
If the financing bank/institution could
have followed the building code and
environmental risk of the building, the
accident could have been avoided and

saved so many lives and assets.

In Bangladesh, green banking or
sustainable banking has very bright
future. At this moment we have many
unexplored sectors where this kind of
banking can bring real changes and can

State of the
Global Climate

reduce negative impact on environment
as well. Besides, our economy is
expanding and it is imperative to ensure
sincere attention for environment in
order to keep our motherland livable
for the next generation.

Last year BB formed “Sustainable
Finance Department” in order to
reenergize green banking activities in
the country. It is not only a timely step
for banks but also for the whole country.
Because, SDF will help banks explore
new opportunities that have direct
impact on sustainable development.

2018
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BRANDING FOR
BUSINESS SUCCESS

randing is not a relatively novel concept what has
gained much attention of late. It has a long legacy
dated back to history and civilization. Branding had

then its different nature and characteristics. From

time immemorial people used to manifest unique characteristics

of themselves, things, products or places. Over the period this
propensity intensified. It is also intrinsic in nature that people
tend to establish their dominance. In this process, unique
qualities or characteristics of a particular things evolve. In

this way of struggle to survive over similar other things, the
especial characteristics turn to synonymous of the very thing.
This familiarity becomes widespread when it gets popularity.
More specifically, with the emergence of free market economy,
corporations are in a race to establish their own identity in the

market. Their identity is their Brands.




HOW LONG A
BRAND WILL
DOMINATE THE
MARKET, MORE
SUBTLY, THE
MINDSET OF THE
PEOPLE. THERE
ARE COUNTLESS
EXAMPLES

THAT MANY BIG
BRANDS (MEGA
COMPANIES) HAVE
BEEN FORCED TO
GIVE UP THEIR
BUSINESS AND
ABOLISHED FROM
THE MARKET.

Thus creating brand is the most
crucial thing in today for any
industry either food, garments,
oil, technology, automobile, or
services. Branding is

neither just a

logo

of a company nor a tagline of a
product. Branding encapsulates
the whole exceptional features of
a company or product. A brand is
a living entity which is commonly
misconstrued. A brand grows, it
matures. A brand sustains or it
fades away. A brand encounters
numerous obstacles in the way of

developing as a market leader.

How much important branding is
in the present day business context,
when we find countries around the
world come up with to promote
their potentials and achievement
to attract investment and tourism,
which was confined to companies
or products only few years back.
They are trying to create a positive
image for their nations. Very
recently an America based
research firm, Brand Finance,
published a report on “Nation
Brands-2018” where they brought
out the brand image and brand
value of different nations around
the world. As a country Bangladesh
has seen a bounce of the
value of its brand image
from USD 2000 million in
2017 to USD 2600
million in 2018.
Only Bangladesh has
been able to rise its
worth among the
Southeast Asian
countries. Three
major parameters
for this are quality
of products and
services, sound
environment of
investment and
society. These three

also depend on tourism, market,
good governance and competency.
America is in the top of the list
and second position is occupied
by China. Countries like India,
Thailand, and France have their
brand names such as Incredible
India, Amazing Tahiland,

and New France respectively.
Bangladesh has no such branding

activities.

Branding has been extended

from individual to corporations

to countries. A successful CEO
establishes a benchmark standard
for his own, which is considered

as individual branding. Similarly,
pictures or images or activities

of a company or product peep in
our mind when we hear the name
of that particular company or
product. Because a set of standards
have been ensured and people have
accepted it positively. Familiarity
and popularity achieved. A brand is
established.

The crux of a brand is to face
the survival competition. How
long a brand will dominate the
market, more subtly, the mindset
of the people. There are countless
examples that many big brands
(mega companies) have been
forced to give up their business
and abolished from the market.

A brand takes a long time to be
established but takes no time to
be diminished. Researches have
found that companies spend more
in expansion of the products
rather than ensuring quality. To
grab the quick attention of the

consumers and make a place in the



market, companies go for all out
expansion procedure for their new
products through advertisements,
campaigns etc. As a result a
temporary reaction is seen among
the people but in the long run
people begin to ignore it. This type
of branding activities bring drastic
impacts for the particular product
and the company as a whole. So,
branding should be run so carefully
that a new product can not affect
the total brand image of the
company because a brand reflects

a company’s overall position in the
market, its strength, reputation,

quality of products and so on.

A survey titled “The Company
behind the Brand: In
Reputation We Trust” was
conducted in 2011 by Weber
Shandwick and KRC Research in
the US, the UK, Brazil and China to
measure the rising interdependence
of brand and corporate reputation.
Consumers and senior business
executives were the respondents
of the survey. Among various
other findings, it came out quite
strongly that 60 percent of the
market value is attributable to

the company reputation. Some

96 percent of the CEOs surveyed
were under the impression that a
strong corporate brand is just
as important as strong product
brands. Companies must work

on to consolidate their corporate
brand image simultaneously with

product brand image.

The economic activities of the
people are directed and controlled

by their behavioral patterns.

Here comes the issue of loyalty

of brands. It is the extent of
faithfulness to a particular brand,
expressed through their repeated
purchase, irrespective of the
marketing pressure generated

by the competing brands. It is a
cerebral function of the purchasers
or consumers. The ability to
understand the collective psyche
of the consumers and the shift or
swing of their choices is perennially
relatable in order to exist in the

race.

Business boom largely depends
on brand image. The reputation
of a company is reflected through
its brand. Branding is going to be
the most critical and important
issue for any company to sustain
in the respective industry in the
days to come because people, in
this fast moving world, don’t have

enough time to investigate before

IT IS A CEREBRAL
FUNCTION OF
THE PURCHASERS
OR CONSUMERS.
THE ABILITY TO
UNDERSTAND
THE COLLECTIVE
PSYCHE OF THE
CONSUMERS

AND THE SHIFT
OR SWING OF
THEIR CHOICES

IS PERENNIALLY
RELATABLE IN
ORDER TO EXIST IN
THE RACE.

A

making decisions of purchasing
any products or services. Then
the decisions depend on the
brand reputation of the company.
Existing and upcoming companies
have to think anew of their brand
image or establishing a new
brand for their future existence or

expansion.

So, branding in the next stage
will be at the center of policies
taken by any corporation,
business entity either big or
small or new and the like,

and how they compendiously
manage their corporate
branding as well as product

branding.

BRANBING
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FINACIAL FREEDOM:

THE ULTIMATE DEFINITION OF
RETIREMENT FOR THE 21ST CENTURY

MD. HARUN-OR-RASHID

EO, SIBL, Satarkul Road Branch, Dhaka
Certified Finance Specialist




A

ne aim that we all have in common is that we all want to

make more money. However, only a small percentage of us

actually achieves the financial freedom as we long for. Being

independent financially means one can maintain ones desired

lifestyle without a regular paycheck or having zero debts. In other words,

financial freedom is the 21st century definition of retirement. Financially

independent people have assets that generate cash inflows which are at

least equal to their expenses.

A person, for instance, having $100
expenses per month over assets that
generate $110 per month, is to be
treated as financially independent
and the person is now free to spend
his time doing with thing he enjoys
without working a regular job to
pay-off debts. Think of a person
who receives $100 as dividend
from holding of stocks but he has
expenses equal to or more than
his income per month. In this case
the person cannot be treated as
financially independent as he is
still incurring the liabilities or has
to earn the difference each month
just to pay-off his debts. However,
when studying finance, we have
to consider inflation. For example,
an individual who needs $100/
month for living expenses today,
will need $105/month next year
and $110.25/month the following
year to support the same lifestyles
assuming a 5% annual inflation
rate. And key reasons for incurring
financial problem in life are the lack
of self discipline, self mastery and

self control.

As such, financial freedom can be

achieved by doing the followings:

Understand where you're at:

One can'’t achieve financial freedom
without knowing one’s starting
point. Looking at how much debt
one has, how much savings one
does not have and how much
money one needs by compiling a
list of all of his debts like mortgage
loans, student loans, car loans, credit
cards, borrowings from friends/
family over the years. Also, by
compiling a list of one’s savings like
savings accounts, stocks, FDRs and
retirement plans and henceforth, an
ideal balancing of cash inflows and
cash outflows one can lead financial

freedom in life.

Pay-off debts:

Many of us will tell you that it’s
wiser to invest your money in
stocks instead of paying-off your
debts. If youre an expert stock
picker that may be true but you
have to consider real rate of return.
If you never invested in stocks
before, you would end up incurring
huge loss. For example, if you
have $500 as debt, even if you have
$200 cash in the bank, you can’t
really call yourself financially free

as you're still incurring $300 in the

gap. There are two main methods
of paying-off debts: snowball and
avalanche. Paying-off the smallest
debts is called snowball and paying-
off the debts with the highest
interest rate is called avalanche and

you decide what works best for you.

Look at money positively:

Begin to think positively about
money you have earned as negative
thinking can lead to an emotional
obstacle that you must eradicate in
order to achieve financial freedom
accordingly. Many of us believe that

money leads to the evil or money

MANY OF US

WILL TELL YOU
THAT IT’S WISER
TO INVEST YOUR
MONEY IN STOCKS
INSTEAD OF
PAYING-OFF YOUR
DEBTS. IF YOU'RE
AN EXPERT STOCK
PICKER THAT
MAY BE TRUE BUT
YOU HAVE TO
CONSIDER REAL
RATE OF RETURN.
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can’t buy happiness. Positivity about
money can attract more opportunities

and open up more doors.

Create additional sources of

income:

Let’s think about a person who has
a lot more debt over salary. Now,
how he can pay his debt off if he
doesn’t earn enough. Concentrate
on active income (trading time for
money) or passive income (money
that can keep coming in, even while
you sleep). If you trade your time for
money, youe limited by the hours
of the day like becoming a freelance
writer, an uber driver etc. And, if
you don’t have much time to devote
yourself for earning, you can focus

on increasing your

income
streams
by

IT CAN BE SAID
THAT FINANCIAL
FREEDOM CAN
HELP YOU TAKE
OWNERSHIP OF
YOUR FINANCES
AND MORE
IMPORTANTLY
YOUR LIFE.

passive income like investing in
stocks, savings certificates, FDRs,
starting online store, selling

profitable contents etc.

Plan every day in advance:

Planning each day, each week, and
each month in advance will make
you far sharper and more precise
at everything you do. When you
plan every day in advance you will
be well- equipped to control and
track your spending

habits as well as

to be treated as

financially free.

Invest in yourself:

It's important to set aside some
money for rainy days, retirement
and any other adverse issues to help
your family for netting off your
debts and taxes. And this can be
done easily by purchasing courses
on money management, reading
books on personal finances and
finding articles online about money
while moving on wheels as we
almost spend 500 to 1,000 hours per
year behind the wheel.

Design a spending plan:

We should maintain a simple
spending plan by summarizing our
key monthly expenditures including
fixed essential costs (mortgage,
rent, insurance, loan repayments
etc.), variable essential costs (food,
fuel & transport, repairs, phone
& internet etc) and discretionary
expenditure (meals out, nights out,

movies etc).

In conclusion, it can be said that
financial freedom can help you take
ownership of your finances and

more importantly your life.
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MR. IHSANUL AZIZ,
ADDITIONAL MANAGING DIRECTOR (04.02.2014-31.12.2018)

SIBL arranged a farewell program
of Mr. Ihsanul Aziz, Additional
Managing Director of Social Islami
Bank Limited. The management of
the Bank proudly recognized his
contribution for this institution and
heartily thanks him. We wish all
the best for rest of his life. Mr. Aziz

became emotional at the event. He

heartily thanked the employer. He He took pride that he became able to honor and privilege to work in SIBL.
appreciated the Management for contribute to Bank’s growth. He also He wished for a robust growth and

allowing him to work independently. asserted that it has always been an vibrant presence of the Bank.

MR. G M HASAN, EVP, IAD (2003-2018)

The Management of the Bank bids
farewell to Mr. G M Hasan, EVP,
IAD on 29.11.2018. On the farewell
ceremony, the Managing Director &
CEO of SIBL Mr. Quazi Osman Ali
expressed gratitude and thanks to him
for his long contribution to this Bank for
more than 15 years. AMDs and DMDs

put their valuable remarks. Divisional

Heads reminisced the past days and g
wished a prosperous and happy future. and humbled by the love and honor and his colleagues. He said, “SIBL will

Mr. Hasan said that he was honored showered on him by the Management live in my heart so long as I will live.”

Nothing is permanent in this impermanent world and neither are we. But the untimely departure of a
loved one is different from any other pains we feel in our lifetime. A sense of deep shock and emptiness
grip us when we lose permanently someone close to us. A sudden demise, whether it is natural or result
of an accident, can lead the recipient of the news to trauma.

Our beloved colleague, Mr. Abdul Mannan Sarder, fell victim of a tragic car crash in the morning
on 28 October 2018 while he was driving to Rajshahi to attend office. He was the Vice President &
Manager of our Rajshahi Branch. He was born on 1 August 1960 at Bogura. He joined Social Islami
Bank Limited on 15 November 2010 as AVP. He served the bank with utmost dedication and sincerity.
He could establish himself as a leader at his workplace and as a good human being in his personal life.

His early departure is a great loss not only for his family but also for the SIBL family. He left behind his wife, two daughters and
alot of relatives, friends and colleagues to mourn. Now what we can do is only to pray for the eternal peace of his departed soul.
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SIBL ARRANGED SCHOOL BANKING CONFERENCE-2018
AT.JAMALPUR ZILLA SCHOOL AS LEAD BANK

Social Islami Bank Limited (SIBL), as
lead bank, arranged School Banking
Conference-2018 at Jamalpur Zilla
School on 15 October 2018. Mr.
Ahmed Kabir, Deputy Commissioner
of Jamalpur, was present as chief guest
while Mr. Qauzi Osman Ali, Managing
Director & CEO of SIBL, presided over

the conference. Mr. Rajeeb Kumer

Sarker, Additional District Magistrate of
Jamalpur, Mr. Md. Muyjibur Rahaman,
District Education Officer of Jamalpur,
Mr. Tuhin Kanti Chakroborty, DGM
of Sonali Bank Limited, Mr. Imam
Hasan, Deputy Direcfor of Bangladesh
Bank, were present at the event as
Different

Jamalpur attended the event with their

special guests. banks in

stalls. Parents, dignitaries, teachers and
students of different schools along with
the officials of different banks were also
present at the event. School banking
will create a sense of savings and
financial discipline among the children
which will help build a self-reliant life as
emphasized by the MD & CEO of SIBL.
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CAPTURED BY:

» Md Emran Hasan

Senior Executive Officer, Gulshan Branch

Sunray falls

color changes
beauty intensifies
...in the Tiger Hill.
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A playful conjugation of clouds and hills in the Chimbuk Pahar.
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The Arial Beel is not only a sanctuary of fresh water fishes but also a great source of scenic beauties.
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Juicker, Easier & Safe
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Instant Banking

=4

Mobile App

2=5

Balance Inquiry
Mini Statement
Utility Bill Payment

Fund Transfer

Credit Card Bill Payment

Mobile Top-up

Investment Account Outstanding
Cheque Management
ATM / Branch Location
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